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LEADING OUT LOUD

WORKERS’
COMPENSATION

HOW HAS COVID-19 AFFECTED WORKERS’ COMPENSATION? WHAT STRATEGIES ARE BEING
USED IN AND OUT OF THE COURTROOM TO ACHIEVE APPROPRIATE OUTCOMES? AND WHAT
TECHNOLOGIES WILL BE MOST INFLUENTIAL?
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“A LARGE PERCENTAGE OF EMPLOYEES WHO
CONTACT A WORKERS’ COMPENSATION ATTORNEY
DO SO BECAUSE OF THEIR EMPLOYER’S FAILURE TO
COMMUNICATE PROPERLY,” SAYS BIRCH.
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